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Dear friends,

When we introduced our new strategic 
direction in 2017, we knew there were 
many challenges ahead—challenges 
that would require marrying our thought 
leadership and partners across the field 
of blindness. After all, changing the way 
society thinks about people who are 
blind or visually impaired is a tall order. 
Changing hearts and minds takes time, 
but we are confident we are headed in 
the right direction. 

As we’ve sharpened our focus on societal 
and systemic change, we’re grateful for 
everyone who shares our belief that we 
can create a world of no limits for people 
who are blind. As Erik Weihenmayer, 
our 2019 Helen Keller Achievement 
Awards master of ceremonies and AFB 
Leadership Conference (AFBLC) keynote 
speaker, noted, “There are universal 
processes we can apply to break through 
these barriers, especially when we unite 
to solve each other’s problems.”

By working together, we recognize that 
our partners have unique strengths and 
resources to contribute to our shared 
goal of improving the lives of blind 
and low-vision individuals. When we 
collaborate with an organization like 
AbilityOne to increase disability inclusion 
in the workplace, put together a research 
plan with a regional hospital to identify 
the best ways to serve blind and low-
vision patients, or join with corporate, 
government, and nonprofit partners to 
host our employment summits, we’re 
that much more empowered to move the 
needle on the biggest issues facing our 
community. 

As we work diligently to advance in 
our strategic areas of employment, 
education, technology, and age-related 
vision loss, we are continually adapting 
and refining our process. And we are 
finding that, oftentimes, the lessons we 
learn during our “climbs” are just as 
important as reaching those summits.

“I think it’s a good thing for all of us 
to remind ourselves to be climbers,” 
Weihenmayer says. “It doesn’t mean 
you’re climbing mountains, it just  
means you’re pushing yourself beyond 
what’s comfortable. When you step 
outside your comfort zone, you’ll find  
that most anything is possible.”

We couldn’t agree more. At AFB, we did 
a lot of climbing in the past year, and we 
have created a constellation of partners 
who have helped us on our journey.  
Turn the pages to learn more about the 
year we’ve had and the summits that  
lie ahead.

With warmest regards,

Kirk Adams
President and CEO, AFB

Russell Shaffer
Chair, AFB Board of Trustees
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Jane Wei-Skillern, the author of The Networked 
Nonprofit and keynote speaker at our 2019 
Leadership Conference, champions what she 
calls the four leadership principles: 1) mission 
before organization; 2) governance through 
trust-based relationships rather than top-down 
controls; 3) promotion of others rather than 
oneself; and 4) building of constellations rather 
than stars.

At AFB, this philosophy has been taken to heart, 
with our many partners comprising a brilliant 
constellation that is working cooperatively to 
make a life of no limits a reality for blind and  
low-vision individuals. 

Three such organizations are Comcast and Litton 
Entertainment, which have donated free airtime 
for a public service announcement (PSA), and 
Bridge Multimedia, which provided pro bono 
video description. The 30-second commercial 
provides a compelling snapshot of how AFB 
is building a stronger world for the millions 
of Americans living with vision loss. A longer 
version of the PSA that will be shared widely 
online focuses on AFB’s vision and the work it is 
doing in conjunction with its many partners. One 

of these partners is The Chicago Lighthouse, a 
social service organization for people with vision 
loss and other disabilities, which generously 
opened its doors to AFB to help film the PSA.

“We are delighted to partner with AFB to advance 
our shared mission of strongly encouraging more 
employers to open their doors to people who are 
blind and visually impaired,” says Dr. Janet Szlyk, 
president and CEO of The Chicago Lighthouse. 

“AFB and all of our partners are truly 
collaborators with a shared mission to improve 
the lives of people who are blind and visually 
impaired,” Kirk Adams, AFB’s president and 
CEO, says. “We couldn’t be more grateful for our 
partners, who continue to provide direct services 
while we undertake a variety of research and 
policy initiatives that strengthen the work they’re 
doing in the field to make sure the pursuit of 
happiness is attainable for everyone.”

AFB’s allies also include public- and private-
sector partners, corporate sponsors, and 
individual supporters and donors, whose 
collaboration and funding are essential to  
AFB’s ability to succeed.

A Constellation of Stars AFB’s New Website Builds on a 
History of Accessibility
If you’ve never built a website, it’s hard to 
appreciate the complexity of what goes on behind 
the scenes—all the moving parts that must work 
precisely so the website is as simple to use as 
possible for visitors. And for AFB, that usability 
has always included accessibility for people who 
are visually impaired, even before technology to 
support that functionality existed.

AFB’s new website is not only more streamlined 
and easier to use for visitors of all visual abilities, 
but also more accessible for developers on the 
back end. To appreciate how important this 
accessibility is to AFB, it’s worth a quick look back 
at the history of our website. As an early citizen of 
the Internet, AFB didn’t have a lot of options for 
creating an accessible website. In fact, not one 
“out-of-the-box” option existed, so AFB built its 
own accessible content management system (a 
web-based tool to add and edit information on a 
website). But fast forward 20 years, and keeping 
up with modern technology and making necessary 
site updates had become quite a challenge.

With AFB’s new strategic vision and priorities—and 
the stewardship transition of programs such as 
VisionAware™ to the American Printing House for 
the Blind—it was time to build a brand-new site 
from the ground up.

The new site has a fresh, clean look with high-
contrast graphics. It also adheres to accessibility 
guidelines to ensure the site works as well for 
screen reader users as it does for people with 
low vision. To be sure the site is as user-friendly 
as possible, AFB Consulting conducted usability 
testing—just as it does for outside firms that 
want to be compliant with current accessibility 
standards—and found that the usability testing 
participants appreciated the chance to offer 
feedback and have their voices heard.

Regardless of visual ability, visitors to the new 
afb.org will find that it’s organized in a way that 
makes it much easier to find the information they’re 
seeking, from details about AFB’s focus areas to 
facts about vision loss and how to get involved 
with AFB.
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AFB has made employment a priority area, and 
it’s easy to see why. People with vision loss often 
face significant barriers to employment, and the 
woefully low employment rate for people who are 
blind or visually impaired hasn’t budged in the 
last decade, hovering around 35% compared  
to 70% for people without disabilities. 

But it doesn’t have to be this way. AFB is 
taking a multipronged approach to improve the 
workplace participation rate for people who are 
blind or visually impaired. One vital aspect of this 
approach was AFB’s designation as a Central 
Nonprofit Agency (CNA) under the AbilityOne 
Program, one of the country’s largest sources 
of employment for people who are blind or have 
significant disabilities.

As a CNA, AFB will partner with nonprofits, 
government agencies, and corporations to 
identify innovative ways to maximize one of the 
benefits of the Javits-Wagner-O’Day Act, which 
requires federal agencies to purchase specified 
supplies and services from nonprofit agencies 
that employ people who are blind or have 
significant disabilities.

What’s more, AFB wants to expand the potential 
of AbilityOne to create new career-development 
opportunities for people with visual impairments 
in the fast-growing industries of financial 
services, healthcare, and information technology. 
Ultimately, the goal is to create pathways to 
competitive, integrated employment in the public 
and private sectors.

“We know that through their lived experience, 
people who are blind are problem solvers, team 
builders, and great communicators—the same 
talents and skills 21st-century employers are 
looking for,” explains Kirk Adams, president 
and CEO of AFB. “We want to create a model 
where people with vision loss who have talent, 
drive, and ambition can gain work experience 
at a nonprofit agency and develop the skills 
necessary to move into corporate America.”

Research has already shown that once 
employers hire people with visual impairments, 
those employers are inclined to hire more, 
because they quickly recognize the workers’ 
contributions. But many employers first need  
to learn about the relatively simple infrastructure 
and technology accommodations needed for 
people who are blind to perform successfully  
in the workplace.

“Once we prove this concept and have some 
significant numbers of people who are blind in 
workplaces, momentum will take care of itself,” 
Adams says. “Employers will understand what 
a wonderful opportunity they have to move their 
organization forward by being inclusive and 
bringing this talent into their workplace.”

AFB’s Work with AbilityOne Is a 
Significant Step Toward Greater 
Workforce Inclusion

AFB Employment Summit Creates 
Connections, Ideas, and Action Plans

By all accounts, AFB’s inaugural Employment 
Summit in May was a successful day for 
everyone involved. Held in conjunction with the 
New York State Commission for the Blind, the 
summit was generously hosted by Google at the 
company’s New York City offices.

AFB plans to hold two to four summits each year 
over the next few years at locations across the 
United States. The goal is to increase hiring and 
career advancement opportunities for people 
who are visually impaired by fostering dialogue 
and learning, and by bringing together high-
level stakeholders, including state vocational 
rehabilitation agencies, nonprofits involved in 
career training and placement, corporations 
with a commitment to disability inclusion, 
foundations that prioritize disability employment, 
and leaders with visual impairments. At the end 
of each daylong summit, key actions will be 
recommended to break down barriers, open 
recruiting channels, and create employment 
opportunities. AFB also intends to set up online 
communication channels, creating a forum for 
participants to continue sharing resources and 
solving problems after each summit. 

“I believe we achieved the goal set by AFB 
President and CEO Kirk Adams to ‘leave with a 
commitment to hire’—as well as a commitment 
to follow up, which will be key to achieving our 
goals,” says Brian S. Daniels, director of the New 
York State Commission for the Blind.

Zak Turner, who is visually impaired and works 
as a healthcare consultant, sat on a discussion 
panel about recruitment and hiring with sighted 
human resources personnel—an example of how 
the summits will bring the voices of people with 
vision loss into the conversation.

“I do interviewing and hiring as part of my job, 
but I also shared my story of how I was able 
to continue to be successful after losing my 
vision,” Turner says. “I thought it was a great 
summit because we need to bring awareness to 
companies to help people learn and grow in their 
careers.” 

AFB Chief Knowledge Advancement Officer 
George Abbott, who coordinated the summit, 
describes the inaugural event as “a launching 
pad,” both for future summits and for the larger 
goal of improving employment opportunities for 
people who are blind or visually impaired.

“We built relationships and trust, and what’s key 
now is to continue connecting the participants 
to collaborate and take action on the issues 
we’ve identified as barriers to hiring and career 
advancement,” Abbott says. “It was really an 
exhilarating day.”
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Once again, the AFB Leadership Conference 
(AFBLC) attracted some of the best and brightest 
minds in the field of blindness—as well as a 
variety of other related fields—to help AFB build 
new connections in pursuit of our strategic 
objectives.

More than 400 people attended the 2019 AFBLC, 
which shifted its content significantly from 
previous years. In addition to practical guidance 
for direct service providers, the sessions 
were more aligned with AFB’s emphasis on 
thought leadership, collaboration, and higher 
levels of influence around our key priorities of 
employment, education, age-related vision loss, 
research, and technology. 

“We want to promote AFB’s strategic direction 
and have an impact on those particular areas,” 
says Kirk Adams. “One of the ways we do that 
is by convening leaders in the blindness field, 
but also expertise from outside the field, who we 
collaborate with to advance our mission.”

For example, one of the most popular breakout 
sessions addressed aging, vision loss, and 
dementia, bringing together AFB’s emphasis on 
aging and vision loss with a significant health 

issue facing older adults. Other speakers and 
attendees from outside the field of blindness 
included representatives from the corporate 
world, who are essential to helping AFB create  
a world of no limits.

In addition, AFB took full advantage of a one-
time opportunity to have the National Research 
and Training Center (NRTC) on Blindness and 
Low Vision at Mississippi State University hold its 
State of the Science Conference on Employment 
for Individuals with Blindness and Other Visual 
Impairments during the 2019 AFBLC.

“This was a great fit because we really wanted  
an emphasis on research and employment issues 
at this year’s conference,” says George Abbott, 
AFB’s chief knowledge advancement officer, 
who coordinated the conference. “Six out of the 
seven breakout sessions in the employment track 
were on research conducted by the NRTC on 
employment-related issues.”

The 2020 AFBLC will again be held at the Crystal 
Gateway Marriott in Arlington, Virginia. The HKAA 
gala will be held on March 25, followed by the 
conference on March 26–27.

AFB Leadership Conference Sharpens 
Focus While Expanding Reach

Since 1994, AFB has recognized exceptional individuals and 
organizations that are making the world a more welcoming and 
inclusive place for people who are blind or visually impaired. 
This is certainly true for the recipients of the 2019 Helen 
Keller Achievement Award: Amazon, Northrop Grumman, and 
Washington State Lieutenant Governor Cyrus Habib.

Amazon was recognized for developing innovative products and 
services that benefit people of all abilities. Just a few examples 
include integrating its VoiceView screen reader into Kindle and 
Fire TV devices (plus integrating VoiceView with braille input 
and output support in Fire tablets), bringing audio description to 
hundreds of Prime Video titles, and pioneering audio interfaces 
with Alexa and the growing family of Echo devices.

Northrop Grumman was honored for its efforts to foster an 
environment that values diversity. 

The global security company has earned numerous awards for 
its commitment to inclusion, which involves a concerted effort 
to recruit and develop diverse talent—and encouraging those 
employees to pursue leadership positions, ensuring an inclusive 
mindset at every level of the organization.

Lieutenant Governor Cyrus Habib of Washington State lost his 
sight as a child but has gone on to build an impressive résumé, 
including graduating from Yale Law School and working as a 
lawyer at Perkins Coie. Since beginning his career in public 
service in the Washington State House of Representatives and 
State Senate, Lt. Gov. Habib has dedicated his work to creating 
enriching environments for people with disabilities, with an 
emphasis on expanding higher education options to all students 
through greater accessibility.

Honoring Those Creating a World of No Limits

AFB, along with Cabell Huntington Hospital 
Foundation (based in Huntington, West Virginia), 
has received a $77,000 grant from the James 
H. and Alice Teubert Charitable Trust to conduct 
research on access to quality care for hospital 
patients who are blind or visually impaired.

Under the grant, AFB will design, develop, and 
execute the program and develop best practices 
that can improve access and experiences for 
visually impaired patients in hospital settings. 
The results of the project will be made available 
to all 3,000 hospital staff and include tips on 
communicating with blind or visually impaired 
patients, providing community resources, helping 
patients access written materials, and assisting 

patients with vision loss. Additionally, AFB will 
provide materials in alternative formats, including 
braille, large print, and e-text, so patients or 
hospital staff with vision loss can easily access 
them. The materials will also be available for other 
hospitals to purchase.

“What a great partnership to promote inclusion 
and awareness for those we serve,” says Bradley 
Burck, vice president of the Cabell Huntington 
Hospital Foundation. “The driving idea behind this 
is that we could create a national model for other 
health care institutions to follow to improve the 
patient experience.”

Creating a Best Practices Guide  
for Hospitals
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Jennifer has had limited vision her entire life. 
Following her participation in the Employment 
Services Program at East Texas Lighthouse for 
the Blind in 2016, she was employed at Centene 
Corporation in Tyler, Texas, where she currently 
serves as an advanced claims analyst. She holds 
master’s degrees in both history and library 
science. 

Melva works as a program specialist at the Dallas 
Lighthouse for the Blind, where she advocates, 
educates, and refers blind and visually impaired 
clients to services and programs that can help 

them live more independent and rewarding 
lives. Melva is a 2016 graduate of Texas A&M 
University of Commerce with a master’s degree 
in social work. She is currently enrolled in the 
National Industries for the Blind’s Business 
Management Training program and is excited to 
combine her passion for helping others with her 
growing business acumen.

As Julia Sweeney Fund recipients, Jennifer and 
Melva were guests at the 2019 AFB Leadership 
Conference and Helen Keller Achievement 
Awards gala.

Each year, AFB awards scholarships to 
outstanding students who are blind or have 
low vision. These rising stars prove visual 
impairment is not a barrier to success. 
 
The Delta Gamma Foundation Florence 
Margaret Harvey Memorial Scholarship 
Samantha Smolka is studying special education 
with a focus on visual impairments at Northern 
Illinois University. In high school, Samantha was 
a member of the U.S. Paralympics All-American 
Track and Field Team. She was also the first 
woman with a visual impairment to compete in 
track and field at her university. 

The Rudolph Dillman Memorial Scholarship 
• Amber Robinson will be pursuing her 

Master of Education degree in rehabilitation 
counseling at George Washington University. 
During her undergraduate work, Amber was 
a member of several honors societies and 
completed an honors research thesis. 

• Amy Hatten is currently pursuing her Master 
of Science degree in rehabilitation counseling 
at the University of Wisconsin–Madison. Amy 
is highly active in the National Federation 
of the Blind (NFB), holding the position of 
second vice president for the state board of 
South Dakota.

• Anastasia DeGuzman is currently completing 
her Master of Science degree in vision 
rehabilitation therapy at Western Michigan 
University. Previously, Anastasia was the first 
student with a severe disability to graduate 
from Florida SouthWestern State College’s 
School of Education program for elementary 
education teaching. During her undergraduate 
studies, she was also the longest-serving 
officer in the Kappa Delta Epsilon honors 
fraternity.

• Rebecca Weber is currently pursuing 
a Bachelor of Science degree in visual 
impairment and early elementary education  
at Kutztown University of Pennsylvania.  

During high school, she was the chair of 
events on the student council, a member of 
the National Honors Society, and active in her 
school’s ministry program. 

The Paul and Ellen Ruckes Scholarship 
• Gabe Stanforth is studying biomedical 

engineering at the University of Iowa. He 
earned the rank of Eagle Scout from the Boy 
Scouts of America and was named an Illinois 
State Scholar for his outstanding academic 
achievement, including a 4.3 GPA and an 
overall ACT score of 33. He hopes to develop 
innovative biomedical technologies to help 
others once he earns his degree. 

• Jack Duffy-Protentis is pursuing an 
engineering degree from Worcester 
Polytechnic Institute. He was selected to 
present at the International Sustainable 
Engineering Conference in Cape Town,  
South Africa, in 2017 and was chosen in  
2015 by the Congress of Future Scientists  
and Technologists as a top student who 
aspires to be a scientist or technologist.  

The R. L. Gillette, Gladys C. Anderson,  
and Karen D. Carsel Memorial Scholarship 
Elizabeth Dunn is pursuing a degree in music 
and psychology at Alma College. She received 
the Distinguished Performance Award for 
Instrumental Music at Alma College and was 
accepted into the Sigma Alpha Iota Women’s 
Music Fraternity. She also received the NFB’s 
Community Award in 2012. Elizabeth’s lifelong 
interest in music, and her interest more recently 
in the human mind, led her to pursue a career in 
music therapy.

The Julia Sweeney Fund, named after the 
long-time Center on Vision Loss board member, 
donor, and prominent Dallas-area columnist who 
focused on women’s issues and empowerment, 
presented awards to Jennifer Bennet and  
Melva Henderson. 

AFB Scholarship Recipients Reach 
for the Stars  
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2019 Financials American Foundation for the Blind, Inc. and AFB Special Fund, Inc. 
Consolidated Statements of Financial Position
As of June 30, 2019 and 2018 (amounts expressed in thousands)

Assets 2019 2018

Current Assets
  Cash and cash equivalents $1,502 $1,273
  Accounts receivable, net 217 477
  Pledges and grants receivable, net 120 100
  Other receivables 60 24
  Prepaid expenses and other assets 214 189
  Total Current Assets 2,113 2,063

Noncurrent Assets
  Long term pledge receivables 886 962
  Investments, at fair value 20,703 23,154
  Property and equipment, net 62 818
  Total Noncurrent Assets 21,651 24,934

Total Assets  $23,764  $26,997

Liabilities and Net Assets

Current Liabilities
  Accounts payable and accrued expenses $832  $840
  Deferred revenue 74 120
  Total Current Liabilities 906 960

Noncurrent Liabilities
  Deferred rent obligation 115 202
  Accrued postretirement benefit liability 139 138
  Total Noncurrent Liabilities 254 340

Net Assets
  Without donor restrictions 12,748 14,379
  With donor restrictions 9,856 11,318
  Total Net Assets 22,604 25,697

Total Liabilities and Net Assets $23,764 $26,997
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American Foundation for the Blind, Inc. and AFB Special Fund, Inc. 
Consolidated Statements of Activities and Changes in Net Assets
For the years ended June 30, 2019 and 2018 (amounts expressed in thousands)

Revenues, Gains, and Other Support
AFB AFBSF AFB AFBSF 2019 2018

Public support
  Direct public support $3,418 $ - $510 $ - $3,928 $2,007
  Legacies and bequests 1,930 - 1 - 1,931 1,661
  Grants from government agencies - - 163 - 163 224
  Total public support 5,348 - 674 - 6,022 3,892

Other revenue
  Sales 855 - 5 - 860 1,306
  Investment activity 563 263 156 - 982 1,906
  Royalty and other income 7 - - - 7 -
  Micellaneous revenue 1,139 - (543) - 596 108
  Total other revenue 2,564 263 (382) - 2,445 3,320
Net assets released from restrictions 1,756 - (1,756) - - -

Total Revenues, Gains, and Other Support $9,668 $263 $(1,464) - $8,467 $7,212

Expenses

Program services
  Knowledge building and information dissemination $4,076 - - - $4,076 $3,562
  Technology solutions 2,113 - - - 2,113 1,708
  Advocacy and public policy 1,547 - - - 1,547 1,192
  Total program services 7,736 - - - 7,736 6,462

Supporting services
  Management and general 1,699 88 - - 1,787 2,569
  Fundraising 1,961 - - - 1,961 1,439
  Cost of direct benefits to donors 49 - - - 49 24
  Total supporting services 3,709 88 - - 3,797 4,032

Total Expenses $11,445 $88 - - $11,533 $10,494

Net Assets

  Change in net assets before postretirement-related changes $(1,777) $175 $(1,464) - $(3,066) $(3,282)
  Postretirement-related changes other than net periodic costs (27) - - - (27) -
  Change in net assets $(1,804) $175 $(1,464) - $(3,093) $(3,282)
Net assets, beginning of the year $13,322 $1,055 $11,293 $27 $25,697 $28,979

Net Assets, End of Year $11,518 $1,230 $9,829 $27 $22,604 $25,697

Without Donor Restrictions With Donor Restrictions Totals
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We thank our generous donors, 
who enable us to strengthen our 
programs and extend critical 
resources to people with vision loss 
and their families. Your continuing 
support means more children and 
adults with vision loss can reach 
their full potential. To learn how you 
can become an AFB donor, please 
visit www.afb.org/donate or contact 
our Resource Development team 
at (212) 502-7621. The following 
lists comprise donors who made 
contributions between July 1, 2018, 
and June 30, 2019.

Patrons Circle
Contributions of $50,000+
Joan Weisberg

President’s Circle 
Contributions of $10,000+
Elcio Robert Barcelos
Debbie & Gary Dennis
Carrye & Abraham S. Hart Fund  

of the Chicago Community Trust
Mark Schupack
William Smith

Helen Keller Benefactors
Contributions of $5,000+
Roslyn & Kirk Adams
Carolyn Aller
Sandra Atlas Bass  

and Sol G. Atlas Fund, Inc.
James Bell
The Dan & Mimi Berry Fund  

of The Community Foundation  
of Middle Tennessee

Brownington Foundation
Robert Bruce Church
Scott Cohen
Betsy & Robert S. Feinberg
Theodore & Jeanne Francavilla
Hope & Alan May
Gina Nelson

Major Migel Partners
Contributions of $2,500+
Sue & Carl Augusto
Barbara & John Bowlin
Robert Dumper
Diane & Vince Fazzi
Sarah Herrlinger
Edward H. Kaplan

Patricia Leader
Mary Litterman
Lupe & Charles Mancuso
Guy T. Pepe
Mahin & Frank Scarlata
Helen M. Snyder Foundation Inc.
Trudy & David Sprunk
John Michael Trani

Louis Braille Associates
Contributions of $1,000+
George & Polly Abbott
Carol & Russell E. Atha
Veronica & James C. Baker
Kelly & Kevin Bleach
Thomas Booth
Barbara Brice
John Buddig
Judith Buechner
Robert H. Buker, Jr.
Amelia Buran
John Chapman
Evelyne Chellam
Concetta F. Conkling
The Crystal Family Foundation
Margaret Cusack
Joan Dayton
Gail & Willard De Filipps
Mary Jane & Walter Decker
Joan & Alfred DeCrane, Jr.
Richard Dignan
Karen B. Dow
Barry S. Friedberg
Farley M. Galbraith
Cyndi & Gene Gray
Doris and Martin Hoffman  

Family Foundation
George Hopper
Caroline Rose Hunt
Osazuwa Ighoosagie
Fouzia & Shafiq Khan
Jack Kilhefner
Muriel King
Sarah P. Korda Fund of the  

California Community Foundation
Sue & Alan Lampson
Jaye Lopez Van Soest
William & Pamela  

Malinchak Foundation
Lorna Marks
Janet A. Martin
Debora McCarthy
Kenneth Miller
Clark T. Montgomery

Ann Starr & Kent C. Nelson
Margrit & Norman Oberstein
Lora Ottowa
Yasmina R. Patel
Ruth Paul
Kim Pelletier
Paul Pepin
Jonathan Platt
Paul G. Ravnikar
Douglas Ricci
Rosemary & Robert Schaffer
Charles Schottenstein
Jessica & Russell Shaffer
Will Sheehan
Sonya Shiflet & Robert Hakalski
Albert Small
Stephanie Soriano
Kenneth Spitler
Jack A. & Phyllis A. Swedish  

Fund of the Greater Milwaukee 
Foundation, Inc.

Bruce Taylor, M.D.
Mohan Vidwans
Timothy Weber
Byrne Whitehead, Jr.
Denise & David Wilcox
Thornton Yancey
Tuen-Ping Yang
Judith Wink & Michael Zumoff

Corporations & 
Foundations

$100,000+
The James H. and Alice Teubert 

Charitable Trust

$50,000+
JPMorgan Chase & Co.

$25,000+
Anonymous
Microsoft
The Winston Foundation, Inc.

$10,000+
Anonymous
AT&T
Richard W. Higgins  

Charitable Foundation
The Huntington Foundation, Inc.
The Peierls Foundation Inc.
The Sidney, Milton &  

Leoma Simon Foundation

Our Donors
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$5,000+
Anonymous
Comcast Corporation
Domh International, Inc.
Mildred A. Kelly Fund of the 

Community Foundation  
for Greater New Haven

$1,000+
Annabelle Foundation  

of the Plante Moran Trust
Cly Del Manufacturing Co., Inc.
Cold Spring Lions Club
CTIA
The Edmond N. & Virginia H.  

Moriarty Foundation, Inc.
The Elbyrne G. Gill Eye  

& Ear Foundation
Ira and Mildred Mitchell Foundation
Jessie Ball duPont Fund
Metzger-Price Fund, Inc.
Shure, Inc.
TracFone Wireless
Travis Association for the Blind

Matching Gifts
The following organizations matched 
gifts their employees made to AFB.

Aetna Foundation
American Family Insurance  

Dreams Foundation
Apple
Chevron
CSX Corporate Citizenship
Exelon Corporation
Google
Hewlett Packard Enterprise
Johnson & Johnson
Key Bank Foundation
Pfizer, Inc.
Shell Oil Company
The Carolyn W. & Charles T. Beaird 

Family Foundation
Verizon

In-Kind Gifts &  
Pro Bono Services
AFB is deeply grateful for these 
contributions of in-kind gifts and 
professional services.
Bridge Multimedia
Comcast NBCUniversal
Google
Litton Entertainment
Oncor
Springut Law

Bequests & Trusts
We would like to express our  
gratitude to those who have  
chosen to support AFB now  
and into the future.

Leticia C. Anand Estate
Grace A. Andersen Estate
The Gordon & Anna G. Axberg Fund  

of InFaith Community Foundation
Anna J. Barnes Trust
Ben G. Barnett Foundation
Marcia A. Barrett Family Trust
Helen Blackmore Estate
Gordon D. Bloebaum Estate
Zorah W. Bowman Trust
W. Durley Boyle Charitable Trust
Marge Brock Trust
Burkey Family Irrevocable Trust
Millicent Cocheo Estate
Wade H. Cooper Trust
Alice E. Davis Trust
Isadore E. Delappe Trust
Cordelia Dexter Viets, Testor
Howard Doyle Estate
Catherine R. Edwards Trust
Clementine Farr-Duff Trust
Karl Fuchs Estate
Donald Greenwood Estate
Gerald T. Hennessy Estate
Mary John Hesse Trust
Marie L. Hesselbach Trust
Gertrude T. Heyn Trust
Franklin S. & Mabel Hoyt Trust
Logan H. Hutton Trust
Virginia M. Jameson Trust
Elroy J. Kulas Trust
Ann Lavezzo Estate
Marguerite L. Levine Estate
Daisy Lundsten Estate
Virginia MacDonald Estate
David M. Mahood Memorial Fund
Horace A. Moses Trust
Keith O. Nachmanson Estate
Rodolfo Parisi Estate
Margaret M. Rainey Trust
Maurice Raymond Estate
Reed Memorial Fund for the Blind
Ruskin Family Trust
Mary C. Sanders Estate
Dr. Mervin Livingston Schloss Fund
Mendon F. Schutt Family Fund of  

The Minneapolis Foundation
Betty Sholl Estate
Joseph L. K. Snyder Trust
Ruth Stank Estate
Casey Steen Estate

Anna P. Stewart Trust
Robert Taylor Trust
Curtis Templin Trust
Carol Wolfe Estate
Sterling Wood Countess Trust

Helen Keller Achievement 
Awards & Leadership 
Conference 
The Helen Keller Achievement 
Awards honor those individuals and 
companies who follow Helen Keller’s 
extraordinary example to improve the 
quality of life for people with vision 
loss. The AFB Leadership Conference 
annually convenes established and 
emerging leaders to discuss the most 
pressing topics in the blindness field. 
We are grateful for our sponsors, 
whose generous contributions ensure 
each event is a success. 

Platinum 
Amazon
JPMorgan Chase & Co. 

Leadership Track 
Hewlett Packard Enterprise

Gold
Delta Gamma Foundation
Google
Lee Hecht Harrison
The J. Willard and Alice S.  

Marriott Foundation
Northrop Grumman
Vanda Pharmaceuticals

Bronze
American Printing House for the Blind
Fannie Mae
Microsoft
Mississippi State University
Sprint

Sponsors
Albertsons
Challenger, Gray & Christmas, Inc.
Charter Communications/ 

Spectrum Cable
Cigna
Facebook
HumanWare 
Kalamuna
Meridian Compensation Partners
National Geospatial  

Intelligence Agency 
Verizon Media

VIP
Anthem
CBS
Deloitte Consulting 
Korn Ferry
Oracle
PwC
SIRVA
T-Mobile
UPS Foundation
Willis Towers Watson

Contributors
Mary Alexander
Elcio Robert Barcelos
Jennifer Bennett
Kelly Bleach
Blindfold Games
Joe Bogart
Council of Schools and  

Services for the Blind 
Walter Decker
Debbie & Gary Dennis
Ernst & Young
Diane & Vince Fazzi
Melva Henderson
Meg Lavigne
Matt McGuire
Netflix
Thomas Panek
Barbara Rifkind
Rachel Schreiber
Marty Schultz
Denis Simon
Stephanie Soriano
Robert O. Tyler
Cindy Watson 

Auction & In-Kind 
Contributors
Amazon 
CBS Television Network
Crystal Gateway Marriott
Eone Timepieces
Diane & Vince Fazzi
Fort Lauderdale Marriott  

Harbor Beach Resort & Spa
Fortessa Tableware Solutions, LLC
Google
Golden State Warriors
The Late Late Show  

with James Corden
The Late Show  

with Stephen Colbert

Sheraton New York  
Times Square Hotel

Westin Los Angeles Airport Hotel

The Helen Keller Society 
The Helen Keller Society was 
established to ensure the future  
of the American Foundation for the 
Blind and thereby perpetuate the 
good work of Ms. Keller for future 
generations.  

Through bequests and other 
planned gifts, the members of 
the Helen Keller Society provide 
substantial support  
to AFB and, depending upon the  
type of gift, provide for their own 
future as well.

Louis R. Albrecht
Robert E. Albright
Terry Allen
Suzette & Marvin L. Amus
Leticia C. Anand*
Grace A. Anderson
Elmore Archer
Sue & Carl R. Augusto
Elsie Jean Miller Austin
Kelly Bleach
John T. Bourger
Betty Lantz Brittain
Virginia Brown
Nancy Brun
Robert W. Carlson
Evelyn B. Child
David Chipkin
Philip Colton
Concetta F. Conkling
Rosa Da Malio
Mary Jane & Walter Decker
Debbie & Gary Dennis 
Paul E. Diederick
Doris Dieter
David W. Dragnich
Gail Drumright
R. S. Dubois
Caesar Eghtesadi, Ph.D. 
A. F. Ellman
Toria O. Emas
Charlene Farnsworth 
Don Finch
Theodore & Jeanne Francavilla
R. E. Frisby 
Walter Gerber
Louise Geretti

Richard Gielda
Michael N. Gilliam
Emma Gilmetti
Elizabeth A. Greco-Rocks
Donald Greenwood
Dorothy G. Griffin
Marian Harris
Louise H. Harrison
Mrs. Robert W. Hatley
K. Cornelia Hesselbach
Harold E. Holmes
Nancy Horn
Kathleen M. Huebner
Elisa Jagerson
Gideon Jones
Lynda Jones
F. Wilson Kafer
Jack Kilhefner
Susy & Larry B. Kimbler
L. Klausner
David Knott
Shirley Knox
William E. Kopka
Kenneth P. Laban
Laurinda Steele Lacy
George Lane
Roger H. Larson
Patricia Leader
Martin E. Livgren
W. Fletcher Lutz
Mary Ruth Lyle
C. Macdonald
Everett Michael B. Mallies
Michael M. Maney
Scott Marshall
M. Mason
Mary F. Matheny
Marilyn M. Mattson
Barbara N. McCarthy
Ruth McGrath
David C. McKechnie
Ruth McKinley
James H. McLaughlin
George Meaney
John V. Meeks
Fred W. Mergenthaler
Gerald Miller
Delia Monroe
J. Elton Moore
Gloria A. Nelson
Grant G. Nicolai
Pat & Richard J. O’Brien
Muriel O’Reilly
Margaret S. Osterhoudt
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Michael E. Petell
Gladys Pincus
Maurice Plowman
Robert R. Plunkett
Barbara & Irving Reifler
Carolyn Reinbold
Pamela Rhodes
Margaret C. Roberts
Helen P. Rogers
Fred Rohrer
Rachel E. Rosenbaum
Alfred A. Rosenbloom
Albert Rossigneux
Harry Rubin
Sharon Sachs
Joe Schorr
Judy & Dave Scott
H. Silvette
Helen A. Slinger
Daniel Smith
Elizabeth T. Smith
Samuel Sonenshein
Raymond Sperry
Susan J. Spungin* 
Otis H. Stephens
Laura Pollock & Paul Sullivan 
Mary Jane Surrago
D. F. Tiesler
Theodore M. Utchen
Mary & Norb Vonnegut
Marjorie E. Ward
Cynthia Watson 
Donald H. Wedewer
Edwin A. Weihenmayer
Sanford Weiss
Harvey Weitkamp
Kathryn Wentz
Mary K. Williams
Robert J. Wright
Lorraine Zamora
Judith A. Wink & Michael Zumoff

AFB Boards 
and Staff1

AFB Board of Trustees
Russell Shaffer, Chair
 Director, Global Culture,  

Diversity & Inclusion, Walmart
Ben Adams
 Chief Investment Officer,  

Wells Fargo Portfolio Risk Advisors

Elcio Robert Barcelos
 Senior Vice President and Chief 

Human Resources Officer,  
Fannie Mae

Connie Campbell
 VP & CFO, WFYI Public Media
Debbie Dennis
 Chair, AFB Center on Vision Loss
 Vice President, Dallas Region 

Customer Operations, Oncor
Diane L. Fazzi
 Associate Dean, Charter College 

of Education, California State 
University Los Angeles

Theodore S. Francavilla
 Former EVP & COO,  

Lighthouse International
Katie Frederick
 Executive Director,  

American Council of the Blind Ohio
Sarah Herrlinger
 Director, Global Accessibility Policy 

& Initiatives, Apple, Inc.
Melanie Lockwood Herman
 Executive Director, Nonprofit  

Risk Management Center
Meg LaVigne
 President of Television,  

Litton Entertainment
Patricia Leader
 Vision Specialist,  

Cupertino School District
Alan May
 Executive Vice President  

and Chief People Officer,  
Hewlett Packard Enterprise

Christopher (Kit) J. Migel
 Retired Executive Vice President, 

General Reinsurance
Kenneth Miller
 AANeX, LLC
Barbara Rifkind
 Barbara Rifkind, LLC
Pamela L. Weisberg
 Attorney, private practice
Thomas Wlodkowski
 Vice President of Accessibility, 

Comcast

AFB Center on Vision  
Loss Board Members
Debbie Dennis, Chair
Ivan B. Bank, O.D.
Barbara Brice
Patricia Cowlishaw
Susy Kimbler

Clarke D. Newman, O.D., F.A.A.O.
Susan W. Odom
Alex Ramsey
Jennifer Roemer, M.P.H.
Bruce Taylor, M.D.
Bobbie Sue Williams
Phillip Williams, M.D.

AFB Center on Vision Loss 
Honorary Board Members
Ruth Altshuler
Mark Balsano
Phyllis Glazer
William L. Hutton, M.D.  
Larry Kimbler
Barbara Lipshy
James P. McCulley, M.D.
Esther Smith*
Lynn H. Smith
Roger Staubach
Henry F. Tibbals III, Ph.D.
Jack E. Whitelaw

Trustees Emeriti
John T. Bourger
Brian K. Charlson
Lyn Comfort
Concetta F. Conkling
John A. Duffy
Toria O. Emas
Michael Gilliam
Jack Hawkins Jr., Ph.D.
Marjorie Kaiser, Ed.D.
Barry D. Knox
Michael M. Maney
Barbara McCarthy
James H. McLaughlin
George M. Meaney
Glenna R. Michaels
Clark T. Montgomery
J. Elton Moore, Ed.D.
Richard J. O’Brien
Jane Parker
Carol Raphael
Helen Ziegler Steinkraus
Otis H. Stephens, Ph.D.
Peter D. Tonks
C. Gerron Vartan
Donald H. Wedewer
Ed Weihenmayer
William Wiener

*Deceased
1As of June 31, 2019.

AFB Leadership
Kirk Adams 

President & CEO
George Abbott 

Chief Knowledge  
Advancement Officer

Cristopher Broyles 
Chief Consulting  
Solutions Officer

Patsy Carvache 
Chief Business Officer

Stephanie Enyart  
Chief Public Policy  
and Research Officer

Adrianna Montague  
Chief Community  
Engagement Officer

Sonya Shiflet, SPHR, SHRM-SCP 
Chief Human Resources  
and Planning Officer

AFB Staff
Megan Aragon
Rebecca Burrichter
Stacy Cervenka
Paola Chanes-Mora
Kevin Dougherty
Matthew Enigk
Neva Fairchild
Melody Goodspeed
Syed Hassan
Lee Huffman
Matthew Janusauskas
Jerry Jayjohn
Aziz Kabulniyazov
Amanda Kolling
John Lilly
Haley Linville
Jaye Lopez Van Soest
John Mackin
Sarah Malaier
Tim Meadows
Elizabeth Neal
Aaron Preece
Jeremy Ramsier
William Reuschel
Lisa Santamarina
Stephanie Sauer
Leslie Schulz
Heather Spence
Eric Ulbrich
Suzette Williams
Mary Witherspoon
Diane Wright

AFB Offices
AFB Headquarters
1401 S. Clark Street 
Suite 730 
Arlington, VA 22202
P: (202) 469-6831
F: (646) 478-9260 
(Executive Office)

AFB New York
2 Penn Plaza
Suite 1102
New York, NY 10121
P: (212) 502-7600
F: (888) 545-8331 or
(646) 478-9555

AFB Huntington
1108 Third Avenue 
Suite 200 
Huntington, WV 25701
P: (304) 523-8651
F: (646) 478-9260 

For more information:
www.afb.org
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Credits
Adrianna Montague 

Chief Community 
Engagement Officer

Amanda Kolling 
Senior Engagement  
and Brand Manager

TODA 
www.toda.com 
Design

Photo Credits
Russ Aman
Eric McNatt
Cable Risdon
Pam Risdon
Annie Vanacore

AFB gratefully welcomes gifts. 
Your donations, as well as gifts of 
security or life insurance, help us  
make a world of no limits possible.
Planned giving opportunities allow 
donors to make a generous gift to AFB 
while retaining needed annual income 
and enjoying tax savings. For more 
information, please contact Jaye Lopez 
Van Soest, Director of Development, at 
(212) 502-7620 or jlopez@afb.net.
 
An accessible version of the report is 
available at afb.org/annualreport
For a free copy, write: 
AFB Communications 
2 Penn Plaza  
Suite 1102 
New York, NY 10121

Apologies
Please accept our sincere apologies  
if we have mistakenly overlooked  
or misspelled your name or the name  
of your business or organization.  
We hope you will let us know of any  
errors by contacting (212) 502-7621.

21 • AFB 2019 Annual Report AFB 2019 Annual Report • 22



www.afb.org     afb1921     americanfoundationfortheblind




